
Equality, Diversity & Inclusion strategy



Introduction
The College is committed to providing an environment free from discrimination, bullying, harassment or victimisation, where all members are respected and valued. Our membership community, as a whole and as individuals, shares responsibility to ensure that due consideration is given to equality and diversity within their spheres of influence. 

All members of the College community are expected to own and act upon the principles of our Equality, Diversity and Inclusion Strategy. This includes staff, students, members, volunteers and anyone associated with this organisation.

The Executive Team and Council have overall responsibility for legal compliance and for championing the Equality and Diversity Strategy across their areas of influence. 

What is diversity and inclusion?
A diverse membership is one that is made up of individuals with a wide range of characteristics and experiences. Some of the key characteristics of membership diversity include race, ethnicity, gender, age, religion, ability, and sexual orientation.
We can benefit from our diverse membership by encouraging members to contribute ideas and engage with the organisation based on their experiences and background. This encourages learning, creativity and different view points and experiences contributing to the development of the organisation
 
Inclusion is a recognition that everyone comes from different backgrounds, and committing to working as one organisation. Diversity and inclusion are about making decisions based on fairness.










Legal requirements:
The Equality Act 2010 (the Act) is legislation which seeks to end discrimination. It has replaced previous legislation such as the Disability Discrimination Act 2005 and the Race Relations Act 1976. Now, it is against the law to discriminate against any individual or treat anyone less favourably in relation to certain criteria even if the discrimination is unintentional. These criteria are called protected characteristics and include: 
· Age
· disability 
· gender reassignment 
· marriage and civil partnership 
· pregnancy and maternity
· race 
· religion or belief 
· sex 
· sexual orientation

We must ensure that we do not have rules, policy or procedures that disadvantage one group more than another. 

Aim:
We want to establish an organisational culture which promotes, encourages and supports inclusion, equality and diversity by creating a culture based on fairness, inclusion and mutual respect for all. 

Scope:
Our work will focus on:
· Recruitment to the profession
· Providing and inclusive supportive membership for all members
· Being an inclusive and fair employer

Approach:
Our approach will be to:
· Continue to comply with equality and human rights law.
· Collect views from a range of people with protected characteristics to help us develop our policies and plans.
· Work with leading organisations who champion equality, diversity and inclusion.
· Collect, analyse and share equality and diversity data on the people involved in our activities to identify any trends.
· Use our influence and work with others to promote equality, diversity and inclusiveness for all Podiatrists.
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